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Paradigm Shifts in Policies, Implementations, and Potential Solutions for the 21st century 

  

About the conference 

The world is changing in almost every aspect of human life on scale never seen before. Changes in 

global economy, education, technology, business relations, cross-border investments, natural 

resources, labor, human migration/displacement, wars, regional conflicts, land disputes, religiosity, 

rise of nationalism, racism, ethnicity, prejudice, ideologies etc., are capable of producing causes for 

conflicts and barriers to conflict resolution both at the domestic level and in the international arena. 

In different ways, those changes raise challenges to the optimal realization of the United Nations 

Strategic Development Goals (UN SDG) that aspire to a world with greater justice, equality, and less 

violence in all its forms. 

 

The issues related to these domains are further exacerbated by the exponential growth in world 

population. The PMU Conference on Conflict Prevention & Resolution (CCPR): Paradigm Shifts in 

Policies, Implementations, and Potential Solutions for the 21st century, will address ways and 

explore models through which differences can be reconciled for a peaceful co-existence for 

everyone on the planet. 

 

Traditional ways of conflict resolutions may not apply in the 21st century without amendments 

or/and introducing new theories, laws and practices. Conflict resolution broadly covers dispute 

settlement, the prevention of violence, and reducing the occurrence of conflicts in private and public 

contexts, and in inter-group and inter-state relations. The CCPR will highlight the major issues and 

examine ways to address them. 

 

CCPR 2022 aims and objectives 

The PMU Conference on Conflict Prevention & Resolution (CCPR 2022): Paradigm Shifts in Policies, 

Implementations, and Potential Solutions for the 21st century, aims to gather scholars of various 

backgrounds and expertise from around the world to present their research work, case studies and 

poster sessions. The CCPR 2022 is an ideal, international forum for scholars, academic investigators, 

researchers from industry, and for students. 

  

At the CCPR 2022, high quality work will be presented along with poster session where students and 

scientists can display and exchange ideas with the audience. CCPR 2022 is a multidisciplinary 

platform for exchanging scholarly ideas and theories seeking to better understand conflicts and their 

resolution in a changing world and to suggest new solutions. 

 

Call for Contributions 

CCPR 2022 is pleased to invite authors to present their original work of theoretical or empirical 

research or case studies in any of the following forms: 

• Full Papers, including completed research results (maximum 8 pages - 5,000 words). 
• Short Papers, including reports of work in progress (maximum 4 pages - 2,500 words). 
• Reflection/Review Papers, including literature reviews about a particular problem or 

approach (maximum four pages - 2,500 words). 
• Posters / Demonstrations. 
• Panels, including discussions on selected topics. For panels, a proposal is to be submitted 

(maximum 500 words). 



Contributions are welcome from any relevant field and can be interdisciplinary. Selected 
contributions may be presented in live, online sessions. Authors of accepted contributions may 
be requested to prepare and submit pre-recorded videos of their presentations, while live 
‘Question & Answer” sessions will be scheduled for them. 
  
The authors of accepted contributions will have free access to live, online sessions of invited 
keynote speakers and virtual corporate showcases and exhibitions.  
  
All submission to the CCPR 2022 must be high quality original research in one of the themes 
listed below and must not be published previously, 
  
Themes 
1. Law and conflict resolution 
The CCPR 2021 invites contributors to address relevant issues from a legal perspective or in a 
broader socio-legal context. Issues of interest include: 
1. Alternative Dispute Resolution (ADR). 
2. The emergence of a transnational legal order. . 
3. Lawyers, professional ethics, and the prevention of conflicts 
4.  State law, the role of courts, and conflicts in a multicultural society. 
5. Criminal justice. 
6. International law and justice. 
7.  Redefining international conflicts. 
8. Conflict management and resolution in industrial relations. 
9. Analyses of methods of conflict management and dispute resolution in international 

organizations and international conventions. 
10. Civil society in peace building, interactive conflict resolution, and response to emergencies. 

  

2. Equity, Justice, and Accountability in Conflict Resolution. 

Areas of application of novel models of conflict resolution or novel implementations of existing 

models of conflict resolution: 

a)     Large-scale violations of human rights 

b)    Security issues 

c)     Opportunities and challenges of social change 

d)    Responses to humanitarian disasters  

e)     Gender equity and equality issues  

f)     Access to justice 

g)    Child labor 

h)    Current and foreseeable-armed conflicts 

i)      Opportunities and challenges of transformative and restorative justice 

j)      Cultural and religious traditions as key factors 

k)    Justice in the workplace 

l)      Domestic violence 

m)   Issues of reparation and restitution 

 

  

3. Geopolitics  

Areas relevant to the theoretical and practical applications and techniques of conflict resolution as 

they apply to past, present, and future geopolitical disputes between countries and regions as well 

as ethnic and religious disputes: 



1. Natural resources: oil, gas, water, food, land 
2. Global economy: labor, trade and sanctions 
3. Global environment: issues, laws and practices 
4. International institutions and conflict prevention  
5. International security and regional geopolitics  
6. War crimes, victims and traumas 
7. Culture, society, migration and refugees 
8. Weapons of mass destruction development 
9. Historical and territorial disputes 
10. Military and interventions 
11. Peacekeeping, peace agreements, and peace processes. 
12. New Global alliances, international relations, and board security. 
13. New barriers to conflict resolution (e.g., the rise of nationalism, populism, etc.) 

  

4. Technology 

Technology plays a very crucial role in economy growth of a nation, great global influence on 

international policies as well as in show of power and control. 

1. ICT, management and control 
2. Innovations and economy growth 
3. IP laws and enforcements 
4. Privacy and confidentiality 
5. Accessibility to public 
6. Job security 
7. AI and deep fake 
8. Fraud and cyberterrorisms 
9. Bioterrorism 

  

5. Mass Media 

Decentralization of mass media has created new challenges for the governing authorities in curbing 

public opinions – good or bad. Mass and instant communication has its benefits and drawbacks. This 

section will address some of these contemporary issues from the local and global perspective. 

1. Journalism, peace and conflicts 
2. Media and human rights 
3. Press freedom 
4. Digital media, control and moderation 
5. Decentralization of media 
6. Fake news 
7. Censorship  
8. Control and monitoring 

  

6. Education 

Models for integrating conflict management, and conflict resolution into the curriculum in both 

schools and higher education institutions. This will provide solid foundation for the next generations 

of educators, policy maker, bureaucrats, technocrats etc. 

1. Quality control and effective management 
2. Equitable, affordable and access for all 
3. Education to alleviate poverty 
4. UN SDG targets and impact 
5. Conflict analysis tools in tertiary education 



6. Elements and component of conflict analysis 
7. Peace theories and peace education 

 


